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Welcome

English Rural Housing Association is looking to recruit a Development Director, 
to succeed the longstanding post-holder who is due to retire at the end of 
March 2022. The successful candidate will play a critical role in delivering growth 
and environmental ambitions, articulated in our recently refreshed business 
strategy. They will need to be a proven leader, ready to take our development 
offer to the next level, whilst safeguarding our distinctive brand and respected 
reputation for excellence within the affordable rural housing sector.

This pack provides more information on English Rural, the role and details on 
how to apply. The job description and person specification outline some specific 
qualities and skills that we expect applicants to have. Importantly, the process is 
designed to single out not only the candidate with the strongest technical and 
development credentials, but one whom will fit within our collaborative and 
creative working culture; whilst playing a vital role within the dynamic 
management team.

Thank you for taking the time to consider this role. We look forward to receiving 
your application. Martin Collett, Chief Executive

English Rural

https://englishrural.org.uk/our-seven-strategic-ambitions-2019-2024/




English Rural is a leading specialist rural housing association with an 
active development programme. We build and manage homes in village 
locations, principally across the South of England. We currently own 
and manage around 1,300 homes in 150 villages. Our ambition is to 
build over 200 more  homes as part of our Business Strategy 2021-26, 
supported by our sound financial plans, partnership with Homes 
England and use of our development subsidiary ER Homes Ltd. 

All the homes we build are enabled in partnership with local 
communities and are designed to help local people. Our developments 
are small-scale, high-quality and have a small footprint. We are also one 
of the prominent national advocates of affordable rural housing, 
with HRH The Princess Royal as our Patron. 

Our development strategy is focussed on building homes on ‘rural 
exception sites’, with some homes also coming from partnerships with 
market developers. Our aim is to ensure that the homes we provide 
are affordable and secured for local people, forever. Our residents and 
the local community are at the heart of what we do. 

About Us

“We pride ourselves on our reputation for 
excellence”

https://englishrural.org.uk/our-seven-strategic-ambitions-2019-2024/


About Us
Affordable does not mean poor quality. We design our homes to high-standards, 
incorporating local architectural features. Our ‘fabric first’ approach to design and 
construction, coupled with and our commitment to renewable energy technologies, helps to 
reduce environmental impact. Our ambition is to ensure that all our homes offer a superior 
energy performance, making them affordable to live in. We build beautiful homes that 
villages can be proud of. Our homes consistently win awards for design and construction. 
Our approach involves forming a community-led local partnership to research, enable and 
deliver affordable homes.

English Rural was an early adopter of the National Housing Federation ‘Together with 
Tenants’ initiative and through this work has started a process of improving resident voice 
within the organisation. Residents are at the fore of what we do. Our ambition is to listen to 
residents and work with them to continuously improve the quality of the services we offer.

Fundamental to our success is the commitment of the Board and team. Their work makes 
sure we are well run and financially sound. Our ratings with the Regulator for Social Housing 
are the highest available, V1 (for viability) and G1 (for governance). We also work with Homes 
England, who invest directly in our ambition to build more affordable homes.

English Rural currently has a Central London office in Westminster and regional offices near 
Guildford (Surrey) and Chelmsford (Essex).

More information about English Rural, including our 
latest Annual Report 2021 and Business Strategy 2021-
26 can be seen on our website: englishrural.org.uk

https://englishrural.org.uk/our-seven-strategic-ambitions-2019-2024/
https://englishrural.org.uk/




Role Overview & Terms
Job Title: Development Director

Area of Operation: Development Services

Salary: £82,900

Essential Car User Allowance: £5,200

Hours: 37.5

Responsible to: Chief Executive

Pension Entitlement: Company Stakeholder Scheme

Annual Leave Entitlement: 30 (excluding eight bank holidays)

Place of Work: Flexible with requirements to travel between 
English Rural’s offices when necessary (Hybrid 
Contract) 

Other: Benenden Health benefit

Probation Period: Six months

Notice Period: Three months

Job Description: The job description can be accessed here

Person Specification: The person specification can be accessed here

https://englishrural.org.uk/wp-content/uploads/2021/10/Development-Director-Job-Description.pdf
https://englishrural.org.uk/wp-content/uploads/2021/10/Development-Director-Person-Specification.pdf


Key Dates & Selection Process

Recruitment Stage Date

Closing date: Monday 8th November

First interviews: Tuesday 16th November

Testing (shortlisted candidates will be asked to complete 
an online personality profile):

Week commencing 22nd

November

Second interviews: Tuesday 30th November

Chemistry test (shortlisted candidates will be invited to 
meet with other Directors for an informal discussion):

Wednesday 24th November

Formal job offer: Wednesday 1st December





Our Values & Mission
As a non-profit organisation, English Rural exists to provide and manage housing 
services which help to sustain the economic and social life of rural communities. English 
Rural works in partnership with those communities, local authorities and other agencies 
and aims to be the foremost specialist provider of rural affordable housing in England. 

Our Vision 

Putting rural communities front and centre is key to our vision: “For rural communities to 
thrive, we believe local people deserve to live in high–quality, well–managed homes that 
are comfortable, safe and affordable”. 

Our Mission 

So that we can deliver on our vision, we need to be clear about our mission. We need 
to build more affordable rural homes. We need to build them with and for the local 
community. Our mission is: “To build and manage affordable housing for local people in 
rural communities in England and to be an advocate for affordable rural housing”. 

This mission is underpinned by our five Core Values which can be seen over the page:



Our Core Values

RESPECTED

We value our trusted position 
within the sector as experts and a 

leading rural housing specialist

We are professional and will 
always act with the utmost 

integrity

APPROACHABLE

We pride ourselves on having a 
transparent and accountable 

culture

We are open to exploring new 
perspectives and will respond 

positively to change

COLLABORATIVE

We work together effectively as a 
team, recognising individual 
strengths and contributions

We form powerful external 
partnerships to achieve our 

purpose and ambitions

RESOURCEFUL

We are innovative, creative and 
will not easily give up when 

problems arise

We will run an efficient and 
effective business, applying our 

resources to delivering our 
purpose and ambitions

DISTINCTIVE

We value the difference that 
comes from being a leading rural 

housing specialist 

We will encourage new ideas and 
offer unique solutions when they 
help us to achieve our purpose





Our Purpose

How Do We Maintain Our Purpose?

There are a number of fundamental elements that enable our expert team to 
maintain our purpose, which is as relevant today as it was when the 
organisation was formed. 

These Include:

✓ Good governance which keeps pace with internal and external 
requirements; 

✓ Sound finances and value for money (VfM); 
✓ The satisfaction of services and relationships from residents and partners 

on whom we depend; 
✓ Access to capital finance for investment; 
✓ Effective risk management, including stress-testing of the Business Plan. 



Our Team Structure
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Executive Management Team

Martin Collett - Chief Executive
Martin has been working in the rural housing sector for 
around 20 years’. He is a Corporate Member of the 
Chartered Institute of Housing, graduate of the 
University of London and former Chair of the Rural 
Housing Alliance. Martin is also a Trustee for the rural 
community business charity the Plunkett Foundation, a 
Director of the Rural Services Network, and a Trustee of 
the LGBT+ youth homelessness charity the Albert 
Kennedy Trust.

James Taylor – Development Director
James has over 40 years experience in development and 
construction and has been a Member of the Royal 
Institution of Chartered Surveyors since 1982. Following 
ten years with The Rural Housing Trust, in 2004 James 
joined English Rural as our first Development Director, 
and became Deputy Chief Executive in 2007.

Kathryn Harrison - Resident Services 
Director
Kathryn joined English Rural in 2006 and is our Resident 
Services Director. Her role leads all aspects of our 
resident service offer including repairs and 
maintenance, compliance, asset management and sales 
and lettings. Kathryn has around 20 years experience in 
the social housing sector and is a Corporate Member of 
the Chartered Institute of Housing.

Ray Green - Finance Director
Ray has 30 years’ experience in housing finance, part of 
which was as Finance Director for a Large-Scale 
Voluntary Transfer in Maidenhead. He has raised new 
funding for development from both the banks and 
capital markets, including raising £150m from M&G in 
2013. Ray joined English Rural in 2015. He is an 
Economics graduate form Nottingham University and a 
member of the Chartered Institute of Public Finance & 
Accountancy.



How To Apply
To apply for this position, please email the following to 
karen.eagles@englishrural.org.uk:

✓ A completed application form which you can download here *

✓ A supporting statement explaining your motivation in applying and also 
addressing how you meet the requirements of the person specification 

✓ As part of its commitment to equality and diversity, applicants are also asked 
to complete the online equality and diversity monitoring form via the 
following link – Equality and Diversity Survey. English Rural recognises the 
positive value of diversity and promotes equality. We welcome and 
encourage job applications from people of all backgrounds. 

The closing date for applications is: 10:00am on Monday 8th November 2021. 
Your application will be acknowledged and treated with strictest confidence. 

* Please do not attach your CV as this will not be considered 

mailto:karen.eagles@englishrural.org.uk
https://englishrural.org.uk/wp-content/uploads/2021/10/Development-Director-Application-Form.docx
https://www.surveymonkey.co.uk/r/ER_EandD_2021

